
Important:


Equal Employment Opportunity Program (EEOP) Requirements

for State and Local Government Recipients of Federal Grants

1.  Criteria Requiring Maintaining an EEOP on File
Grantees are required to maintain on file for review as requested, an EEOP Plan ONLY when the following condition is met:

· Grantee agency employs 50 or employees and has received a total of $25,000 or more in grants and has three percent or more minorities in its service populations (if there is less than 3% minorities in an agency's services population, an EEOP must still be developed and maintained, but should pertain to women in the workforce only).

2.  Criteria Requiring the Submission of an EEOP Plan
Grantees are required to submit for approval, an EEOP Plan ONLY when the following criteria are met:

· Grantee is a state or local agency; and

· employs 50 or more employees and receives $500,000 or more (or $1,000,000 in an 18 month period).

3.  Compliance
· Grantee is required to submit the EEOP plan only if the criteria in #2 above are met; however,

· DCJS program staff will monitor for compliance with the above requirements  when conducting on-site program review.

Note: These requirements DO NOT apply to not-for-profit agencies.

If you have any questions about this requirement please contact your program representative for clarification.
